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Edna Runnels Ranck:‘:

:ocates power “in. thnee sources-'numbers,
organlzatloq,aand avallable,rgsources*'
'Empoweang women requlre! exdmples *of
,sources bf ‘po this. paper: mplntalns j
.ifamily; day .car prov1ders can be _em%’ -
_ioperate within. a network of prov1ders,f'”
‘“laated with 'a profe551oﬁal sponsorlngA
& organlzatlon> nd when they deploy personal,‘profg551onal~, T
- familial, ‘and’ soc1a1 resources. They must .upderstand the Lf
reasons for network1ng and .the’ advantages of professiongl-
afflllatlon,Wthese are’ relatlvely -easy 'to, demonstrate. The
most, dlfflcult of the concepts is- understandxng theit. mul-u
-tiple.roles 'in. whtch ‘aré invested not only personal and -
vproFes51onal expejtatlons, but also. famlllal and soc1etal .
assumptlons and demands., Through the aegis of the profess~
1onal-orgpnlzatlo famlly day .cire providers should expand
. " beyond” local.horizons and develop state=. and’natlonwrde
-, -associations, partlculafly in order to_have ;mpact on: 1eo~'“'.
,.77i1slat1ve and ‘admifjistrative regulatlons thataffect child =,
. ,gﬂ?Care in- general and family day. care in partlcular. §Two of. -
27 7. 'thé: prbgrams in a prlvate, non-prof&t org 1zatlon are des~- -
: fﬁ‘hcrlbed 4in this paper. a famlly day care
- . “county/, and a state—w1de profess1onal'
-day care SQOHSOIS. In many other 1
* grams exist and ‘flourish. Although” each program and system
var1es‘from one anothpr, -like’” the/human belngs they. reflect,
,they are more allke than otherw1se.,‘ ‘ , e *‘uf

//that women’ w‘o’ﬂ
.powered whenz

alitie's similar pro- . . 13

/" L ‘A Famlly Day Care Program

. Yia

_ Family day cape 1s most s1mply deflned as out of home,.non- res—‘

ot e 'J . v

ﬁidentﬁal chlld'd#y care 1n the home of the prov1der (Clarke— e
AN S

VR 2

-Stewart

. . e oo T
health dependabﬁe care‘for a small group of V@Q
‘ - no moreﬁ%han rive or six at a given tlme.{‘Most oftenytheﬂchlld—
{;:llkren's ;!ifnts are employed, attendlng an educatlonal proqram, or ,
?? ? ;in need.of resplte“care. tandards for famaly day care hOmes “‘ :
ERIC = - N NG L ek amb ™S
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ous segments of the 5001ety,/ranolng:§rom tha; of Baby
., - (/'f ;

.ul

own rlght. /Wlth 1ts varled hlstorlcal roots fhr;;n & Edwardéa\

| ‘s Llf

1972 Joffe, 1977-'Roby, 1973) in, educatlon‘ home econo%;cs, healthh,;,

'

 #ina 500131 WOTk, Chlld care 1n the late seventles began and now ;n‘ DU 4
SN PO TR ) Bt 0
R o

’,#;;j the elghtles LS comlng 1nto its own w1th a d1screte 1dent1ty. Its

4

unlque gualltles derlve prlmarlly from’ the developmentalocharac-‘

. 1, . ®

ter1stlcs of very younq ch;ldren, from the duratlon of care both
- v

11n terms of hours 1n a day and of years over tlme, anﬁ frqm the

!

'a

plurallstlc nature of the Amerlcan culturo. The crystallzlng
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..'lee all«chlldren s_pro—

s not just taklng care of chlldren- llke -

e

'." . . . oL
4 R - L

Both the assumpth?s and the expectatlonspwlff;;%

;1nto thefmultfpl,»categogges of socletal famrlial prof‘]

i .o
.‘ b . 1

:f:vlonal,,and personal | ‘ﬁai'
SoCietal assumpt10ns.~iCurrent statistlcs on the famlly,(Frled-:
- t

\“fman, f579p strengthens'the awareness that Ehanges 1n the fam11y
l
have transformed large seqments of the populatlon. the 1ncreased .

b 3 . :
numbers of worklng women 1nc1ud1ng mothers, the number of two—

a

‘i'vf :career fam111es, the number of s1ngle paren

.v e ’_/ L. .

> ",: creasewln fﬁw;ly mob111ty, and multlple sh1fts in sex roles. InY

place %f the tradltlonal {amlly home and h’earth there

mnght be called "famlly spraw]. Hlstorzcatly the fam ;
sented safety, stab111ty, and\predlctablllty, a cohes1ve, cont1n-
. uous, concentrated plabe 1n t1me ;o wh1ch one returned - perlod—

N\ R S . : &

< 1ca11y for refuge, restoratlon,fand refreshment Families stayed

R

put...ln one house in one communlty, the1r changes implied growth

and 1ncreased mutual support' ‘In the present day famln. it 1s
‘} almost 1mposs1b1e to def1ne an area that 1s ‘not only subject ﬂo

chanqe, “but’ to rad1ca1 and poﬂ;ntlally destructlve alteratlon.
= parents, marrled or s1nq1e, are employed outs1de the home, fam-

111es 1ncreas1nq}f/1nclude déep parents and the vast structure t

B g .
ERkﬁf thlS implies; frequent moves mean that individual famllles go '7 N~

wll Toxt Provided by ERIC




Cda

7 various ways, mostA51gn1f1cantly in ways,that aPPly to the Chlld'~

. mother, experience'expandedﬁpersonalq sexual’ and vocational

The technology that supports these changes«makes travel faster

'tlon4 andgbrlng v?st amounts of 1nformatlon 1nto the home, in-

:numbers)-had its 1nterna1 h

'renAin the-family: "wer are...1n the throes of one of: the°truly

4

t -

- ) s . R e e
from place to place, *and ‘that extended families are spread across:

L4

.roles, each of whlch affects bpth self and other famlly members.

and cheaper, allow1ng one or both parpnts to traVel dally dls-

tances to jObS that prev1ously were ocda51onal famlly 3ourneys.

LY

Other technologles perm1t ‘easier food’ acqulsltlon angd prepara—‘
L B . '

S

" cluding much that once was con51de)ed 1nappropr1a for Chlld-.

ren and adolescents. The ‘ "l famlly was. large (it hhd

_ rchy and soc1al context (1t had

.

soc1al organlzatlon),,and malntalned 1ts ’strong support system

-

[4

‘among members (it "had avallable resqurces) Accordlng to Bler_.
stedt's definition the family had power.‘ W1th the trend toward

cd)tinuous ffamily sprawl" power'is'dispersed and dlluted in

Y ~

-~

major revolutlons in several’ centur1es...sh1ft1ng the child- care
functlon out of the home.' (Bernard l972) ) = ’ _/ﬂ

The power of the famlly as cultural m1crocosm susta1ns the .
soc1alizatlon of the children so that over t1me they extend the*

famlly 1nto the future,,and over space they disperse 1t 1nto

the "culture to eontribute to its cont1nuous development. In -
- — Y , , A , ;

o : : { ;
order to accomplish this, the demands of the human'child have be-

come deflnitive and stableihtoAhave:a_saferand.a/healthy place'

.
e LA .
KA . - >
‘ ”~ ,

Pt “ —
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‘many ¢ities, states, and nations; men andiwomen, fatheérs and =
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and a community, to have adequate amounts of nutrltlous food-

- « . .7 ) . e - 5
. L ad . - s

’

e

’ . -

. to have opoortunltles to develop emotlonal and soclal bonds w1th

}3

- « .

famlly;members and fr1ends; to have adult models who offer re-'

- RN R
A

- " S o o s -y oo
spect and acceptance; .and to have appropriate experiences that -,

-

.permit cognitive'and.chative-development.~ There is no-say to .

short-cut or.denj these components of human socialization with-f

-

out caus1ng some degree of pathology, without an approprlate

7 - -

-and adequate env1ronment that prouldes physlcal emotlon@l

soclal, 1ntellectual and moral enhancement a chlld cannot 11ve
~ <

Beyond mere“ex1stence. In the face of raﬂ'ﬂ and pervas1ve change

~
.

that alters the conditions under'Which c:i}dren's needs are met,

s

a soc1ety must develop and provide alter ative environments and-

. N

experlenCes-for-lts chlldren s well-being. For children of work-\

ing‘families, the primary social institution'beyond 4he family

-
2

is commonly called child care.. Desplte child care s long Amer-
ican hlstory, there is almoso no cultural experience of ch11d
care as a bread communlty need»among famllies of all socioecon-
omic levels, Current'efforts'in the chi¥d care cOmmunity strive-
to‘meet the ever-growing demand for "the new extended famil§“ |
(Galinsky & Hooks, 1977), attempt to correct for WEamlly sprawl""
by shar1ng the care of chlldren among. parents, famlly members,
fr1ends, and ‘most 1mportantly,'relat1ve strangers, and create.

out of home 11v1ng env1ronments that w1ll prov1de what chlldren;

need to thrive. , One child care environment 1s fihlly day care._-J<e

é
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-“Family;day carefcurrently supplies over 80% of the daily out-

:of—home"childucare in the United'States,'and is'seen by many»as
the loglcal answer to the-grow1ng need for child care. Its ad-

qantages are attractive:,a home 11ke‘bnv1ronment for a small
. -/
group of ch11dren of d1fferent ages and backgrounds in the care-

'of one constantly avallahle adult° home—cooked food s1m11ar to

that of the chlld s family; a relatlvely flex1ble'unstructured

¢

.. daily schedule;ha safe, healthy -place’ in which to learn and grow,;

L

.

a low financial overhead; and freedom from the unattractiVe," et

-

aspects,.real or imagined, ofécenter—based care.-'Such attri-

butes must be balance. with' some potentlally negatlve aspects of
b

famllygday c re: women still’ at home caring for chlldren, often

. 3 .-

undérvalued and poorly-pald;;violatlonsvof llcenslng require-

ments in order to take one or two fmére children; a lack of

: D ¥ : s o .-
educational-and experiential background for understanding %ﬁg .
u

k]

-

-care of chlldren who ‘dt'e not one s own; undependable~care'

te

ject to abrupt termlnatlonz and even the posslbfﬂity of restr1ct—

N

ive d1sc1p11ne, denled'emotlons, and actual,abuse or neglect.

(] -

' studies have shown  (National Day Care home‘Study~(NDCH);-1981)

.
on

"and programs.demonstratevw§ys outﬁof the dilemma so -that appro--

’

priate family day‘’care is designed to meet the varied needs of

the provider, the child, 'the parents;'and the.communit}‘ The

power belongmng to 1nd1v1dual fam111es can be restructured in

order to prov1de an 1nclu51ve env1ronment for ghlldren and thelr
,famlllésr 1t is . a balanc1ng gct of the highest order. "
- ) s - . .t N

o - -
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5 | _ .~;'} . . - T .. o ‘ ‘ " 7
Fam111a1 assumptlons In addltlon to the broad societal needss
S ' Z / v-

that can be met- by ch11d care in. general and famlly day care in »_.

- partlcular, therE’are fam111a1 needs to be con51dered " especially-

w1th1n the provxder s famlly Dec1s1ons must be made about who ‘d

in the fam11y will work and where, about which sk111s exist and

>

are marketable, about chlld care arrangements, and about 1mp11c1t

and exp11c1t famlly and ethnlc group assumptlons and attltudes

v

tOWard work1ng w1ves ‘and mothers - In fam111es where the woman‘ ' .

"elects to care for others ch11dren there is a range of(reasons°

young ch11dren at home,’11m1ted jOb skills and work exper1ence-‘
lack of transportatlon to gzt to a jOb and adherence to spousal

or famlly beliefs’ abou% work1ng w1ves and mothers Others con-

9

sciously decide to prov1de Chlld care as an outgrowth of the1r S
5 , ;

A professipnal commltment to young ch11dren, these women WOuld do‘
well “in any chlldzcare sett1ng and so. are not the ones addresSed
-in th1s,paper.. For'some there are unexpressed, perhaps uncon:
scious, re;soﬁs ba§ed on low seﬁf-esteem, fears associated with -

" a lack of job-geekin and jOb hold1ng sk111s, and reluctance to o
TG

overr1de objectlons to work outslde _the home Becom1ng a pro-

vider who cares»for cﬁﬁldren at ﬁhpe threatens none of th1s,_she S ;

4
is 1n a protected and knpwn'envtf nmeﬁt d01ng someth1ng she under-

stands on an e1emental le l 'and pbié‘to set her own pollc1es~

about hours, fees, and vacatlonst"Be se chlld\care is. often

N N 43 \

(. 5 S .
perce1ved as an automatic sklll bestowed on women, it is not-seen : .

" as real work requ1r1ng preparatlon,'on-g01ng tra1n1ng\ and con- -
- - '/.‘
stantjupgradlng. A prdv1der who perpetuaFes thig be11ef, fa11s

’ S
E ’ . . ¢ N ‘ : - » . PR .
JAFuitext provid: c
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..l to change~and-'voids'personal and‘professional éroﬁth. The NDCH -}'g
, _study showed that tralned and aEf111ated prov1ders offered h1gher,§5
.‘ L . a -~ -

quallty care than those w1thout a profess1ona1 rélatlonshlp Pam-

11y day Care prov1ders, 1f they are’ to succeed, must examine the
reqﬁons for becom1ng a provider, and determlne the level of vu1— S

nerab111ty w1th1n the fam11y and in relatlon to the children in
a( ‘

care. - Prov1ders who opt for profess1ona1 aff111atlon forever

.

alter the1r pos1t10n in the1r famlly, 1n the ch11d care profess—

. y »

-

S

Aion ?and 1n .the communlty L1ke all change, ‘such an aff111at10n
i.

t . !

unedlate and.lonq range consequences for all concerned ' .

~e . . [

has.

Profess1ona1 assumptlons.' The fundamental profess1onal assump- =

]

tlons about family day care p1ace 1t w1th1n the ch11d care f1eld

A ¥

~as-one optlon among many; therefore a prov1der is subject toé " R
.y ’assessmeht mon1tor1ng,'and evaluatlon before and dur1ng the -
. i _
tlme that ch11d care 1s prov1ded A provider who 1is expected to s

. ’

meet- standards ahd to Dart1c1pate in .preservice and 1nserv1ce ?
&
;traln}nq 1s by def1n1tlon‘perform1ng‘a profess1ona1 responsi-.

.~ ‘ . 2

b111ty and alwaYs in need of add1t10na1 1nformation aboutichild .
care. A'pfov1der perform1ng adequately in the several 1nherent -'«;.,

subject areas 1n ch11d care does work comparable to that don4 in’ oL
,5 o

chaldj%are centers, but w1th the unique aspect of. d01ng it alone. .

The subject areas in yhlch the prov1der must perform and for wh1ch; ’

she must recelve tralnlng include nutrltlon, health safety, Chlld

. A

dgvelopment dlsc1pline, early educatlon and learnlng, creative

.l‘_ A - ' - '
1fferent aged bhlldren, and rebognltlon of behavloral S

3

expreSsmo:> phys1cal and soc1a1 development selectlon of act1v1-
o [.ties for

B - . LT . - v Y
I .- . . . i " I \!
C - . . - . N
c
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~aberrations. The provider must also dévelop adm1n1strat;ve skllls.'

e
a
e

relating to parent/prdslder pollc1es, f1nahc1al and tax recordg,'
y '
;‘g - legal and insurance respons1blllt1es, communlty resources, and

ﬁa>nst deal approprlately w1th\abused and neglected chlldren 1f

f' necessify.u The famlly day care prov1der must demonstrate a w1ll—

1ngness to conform to refsonable standards, to set up an adequﬁtely

structured program, to accept restr1ctlons, to 1n1t1ate hew ideasy

\:7

P o) take addltlonal tra1n1ng, to work cooperatlvely w1th other pro--'
v1ders, and to attend and part1c1pate 1n professlonal meet1ngs

The prlmary sh1ft 1s>from a perceptlon of Chlld eare as personal

A4

to that of profess1onal from a focus .on nurturlng to one.. that

ad .

1ncludes both - nurtur1ng and teach1ng (Dlmldjlan, l982) For théim

(A SEN
’ e

o capable but 1nexper1enced prov1der who comes to child care out

2
e

~of personal reasons there must be a.structurefable to receive *
v . . . : . .

<,
°

the proVider andntO‘offer a profesSional style that accepts S,
existing Skills while'encouragfng‘neW'effdrts and broadened res-
o ponses ‘ . | B,
The profess1onal organrzatlon empowers famlly day care prov1ders
by offerlng a range.of serv1ces d1rected both inward and outward
'.beyond‘the group. Inwardly the organﬂzatlon sets, presents, ek-i
plalns, and enforces standards, as well as prov1des techn1cal
ass1stance and 1nformatlon.’ It is- essent1al that the organlzatlon ; ;o

'.help clar1fy the varlous roles played by. the famlly day care pro—' .

“ﬁfv1der' the prov1der is s1multaneous1y~an 1nd1v1dual, a w1fe, a

-?mother, and careglver all w1th1n the same settlng and durlng the
L . o ~

v " - ool .
‘7 o . . oL ; . K

*
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o 3 S
. S

v

same timeframe, all with little direct suoerv151on- the prov1der

-

.must maintain on901ng relationships with several children from :}va
»‘i ‘ different families,.and must develop productive’ relationships '55}
> . _ . A o )
% . .with the parents, and the provider must be'able to Sustain an

1nternal sense  of accomplishment regarding her own work (Dimid- -
\> .jian, l982) ".The organization empowers the provider by g1v1ng |
”spec1f1c strateqies for coping w1th various events, and by
modeling the roles. the prov1der must also play: teaching, facil-
1tat1ng, counseling, problem solv1nq, organizational skills and
\““r‘behav1ors, skills with which to handle conflict and d1sagreement .
‘and skills to deal with cr1s1s, acc1dent, or atéack Through_ |
these services_the professional staff.demonstratesvthevvalue of
the'provider’s work, and approves, COrrects, and'confirms‘the'pro-
vider' s.role in &ﬁg lives of young children and also in the family
1tself. While this process threatens and,turnslsomenaway frod
7,affiliation, it most cases the.provider responds by orowing in
self—esteem and in demonstrating child care skills. As the pro-
viderlsiwork improves, standards'are maintained, self-restrict~-
»iohs are.imposed, realistic policies are set,-and ideas are ex-
5fessed}toﬁcolleagues and others. For the woman seeking to.grow
in self—esteem and'value, beingua’family day care provider offers
unlimited opportunities, for thpse not yet'free from'unrealistic
expectations of self .and others, it is threatening to have power-.

and to be unable to use it well.v Prov1ders respond ‘to empower—'

. ment according to basic personaL,assumptions about self_and work.

Eﬂibqi-sﬂﬁb L e . h“”liy*ui;
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Persqnal assﬁmptions. @Fhe family day care provider's selffaware—,

Sy

ness determipes-thejability to set short-range and long‘term goals,
<y

to articulate perceptions about caring for children of people whom

-

4 -

“the prov1der does not know, aﬁd to distinguish between her dual

roles of‘nurturing and teaching. The prov1der s abidlity in each

o

attribute is revealed at.progressive lewels of professionaliza—

-

tion' at the ‘time of initial “inquiry intoathe program, at. the
time of acceptance into the program, and during the- time when

response to parents and profeSSion indicates a;w1111ngness to

v .

" coopr -ate and to integrate self among others. Goal—setting
orients the provider toward a future in which she will remain

“in the family day care structure, or in which she will move on
within the child care profession, or in which she will move out
into other employment Skills gained in fami1y~day'care are

Q
\ transferable to other pOSltlonS within or’ outside the child care

o profe$Sion. The demands made in developing re1ationships‘w1th o _41.
children and gamilié% serve to expand the capabilities of the 4,

- provider and to'permit furthe; expansion with other families or
| among other workers in other fields,_iA c1arity of purpoee be- °
tween nurturing‘and teachinc,roles'enables the provider to de- 3
fine discreet personal and profe551ona1 skills which are useful !
in whatever field shexchooses to work An empowered family day R
care prov1der knows about her self her family, and the wor1d of
work; and makee.;deciSions based- both on personal and profess—*‘

ional data that are authentic, realisticy and productive.

.. R ~: h:lj;i v 4.5;_ | - | .
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~assumptions outlined above, comes a clear role for family day ,

care serv1ces in contemporary soc1ety As a logical extension

Iceptible of all to preconceptions about child care, and be - respon-mﬂvf -
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| The Role of Family Day Care in Contemporary Soc1ety

From - the current soc1al, familial professional,,and personal

’

- b . : = 7.

<y < N

of both ‘the families of the prov1der and of the care children N 'f.r

family day care red1rects the familial power prev1ously held-1n‘

,1nd1v1dual families and arranges for 1t to be shared between

and among them Rather than being a further example of "family
sprawl" this and other forms of-child care should be a-redefini-
tion and consolidation of power in such a way that all concerned

benefitg 'It lS espec1ally 1mportant that this redefinition of

.power be as logical and effitient as possible SO that young \

children are affected in only positive ways For this to occur

each level of" assumptions stated above must reassess 1ts ex1st— 0

-
-

ing- preconceptions soc1ety v1a its various systems must see that
parental respons1b111ty for children can be shared that support
for chilgren-must come from varlous sources, and that child care

r

in all its forms must be-valued as an-investment in time present

.and-future. 'Spec1f1c families‘must see that work done competently

can be accomplished in many places and by all family members, care

must be taken to preVent where poss1ble and to consider when necess-

ary any threats der1vrng from earned 1ncome, professional.input, and

client approyal Thj;professional organization mu§t be least sus-"' .

sible for d1spelling them through education, public announcements,

‘.

and adyocacy. Prov1ders must take personal responsibility for
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self develooment, evaluat1ng the mean1ng -of be1ng a famlly day care

;provrder and resolv1ng potent1all. d1sturb1nq effects on famlly or-'f;”

. danizatlop before they. become destr ctlve to the famlly, to the care

‘-3\\ P .

chlldren s famllles, and, to the pr fess1on 1tself The profess1onal

drganlzatlon can ass1st w1th the resolutlon of problems and work
toward preventlon of personal and famlly cr1s1s and d1scord Because~/
- \ .

-

famlly day care prov1ders are predom1nantly women, the ong01ng pro /

o RS
b gol@% in f%&%%

y and socaety, success as. a famlly day care prov1der ‘?%

K3
-

B
rests on satl_f action with these roles and empowerlng women in th1s
‘;

tworklna Effort is also necessary o ; ' ' R

° )

,.—wide Professlonal Family Day Care Organization_

g, family day care asfa full option,within the child care’
_ises.questions pertaining to program regulations, zon-

tak reporting, funding requirements, and-probléms

_ar1s1ng from compla1nts, audits, and legal charges. Where states
X ‘,; *,J N . i -

'requlate family day care, such issues are resolved within the con-

'Wéplﬁ-text of ex1st1ng statutes and adm1n1strat1ve COdES‘ in the Unlted

, /

iStates th1s is trée in all but five of the f1fty states (Adams,

/ .
ll982) In state§ where no standards are 1mposed and{New Jersey is
one of the f1ve, these issues tend to emerge and to be resolved at

each single event. 'Th1s.tedlous process plus other advantaqes of

organlzatlon prompted the formatlon of a state-w1de profess1onal
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group‘Eomposed of familyiday'care programisponsors.v It has been S

effectlve 1n addyessing general 1ssué§ common to all programs and

: 1n presentlng a un1f1ed posltlon on some leglslatlve and admlnis—;y ,
‘ [ VoA
Y . » - t ) :’

tratlve 1ssues. 'Because there are as yet no 8tate standards for v

- Tamﬂly day care, the organlzaélonal focus ‘has been on sponsors 1 _ .r

rather than on the prov1ders themselves, although ﬁn some.states
& ¥ / .
» it is the prov1der assoq1atlons that functlon as advocates (Book-f

‘ v P
man, b976- Bookman & Burke, 1975) » The New J@rsey Famlly Day Care

Organlzatlon (NJFDCO) predlcts thaﬁ w1th the 1mplementat10n of -
state standards provﬂder assoc1atlons w1ll de’ﬂaop and flourlsh . //w
4

W1th1n the past several years the NJFDCO has addressed faley day
A

-

care top1cs perta1n1ng to tra1n1ng prov1ders, a551st1ng new spon—
S ‘o
sors, learning about polltlcal advocacyl and most 1mpor§&gﬁ:of

all, developing legislation that will create state standards for
family day care homes. ;n'Support of legislation the NJFDCO'has";
1. maintained internal organization ’

K . . I
as a voluntary group with requent changes in membership and lead—

_performed five essential ta' S¢
ership; 2. 1ncorporated members represent1ng varlous child care. T,
p!oqram'styles;‘3} trained its membershlp in advocacy skllls; 4.
worked with tw0 state leglslators on’ bllls for famlly day care
requlatlons, and 5. developed an external{network w1th state’ ad-
v1sory, state agency, and sté'b advocacy groups The flu1d1ty of fsﬁr
the tasks has allowed for steady growth w1th1n membershlp turn— o

»

over and has adapted to changes in the on901ng process of creaé- .
. » ) : . . . . . S .
.ing legislation. The experience of ‘democracy in action survives .

. q

Gﬁu..
AR

—

Q | 1_¥y.. i. o ,bf;-, _/?_‘\
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frustratlon and dlsa polntmentf_Eldenberg & Morey, 1969, Redman,
1§73 Thomas, 1975),.noth1ng can duil the exc1tement 1nherent in |
‘5} othe prospect of successfui adVocacy and productlve leglslatlon

~

that w111 beneflt chlldren, fam&lles, and chlld,care prov1ders.

oy ot ’-._ b P .o L.

.ﬁh,f7“'_ _ Concluslon T
i RCIERR .. ﬂ._ D s

New patterns and mddels of Amerlcan famlly llfé make 1t necess—”;v

£

N

,'r ‘.

| ary to restructure the power 1n»famrlles so that chmld care, a

tradltlonal role for women, can cont1nue ‘to soc1allze and edu-

o

cate the chlldren w1tﬁ1n the communltyv Chlldfcare serv1ces o

no?longer llmlted to the nd1v1dual'fam11y must, provide an ex-

tended env1ronment for chlldren that w1ll slov 4nwn the trend

toward "famlly sprawl" in which rapid and pr.found cHanges in -
' B N
famll; .ife '‘and roles reorient traditional roles and-behaviors.
- -4
Famlly day care is a partlcularly attract1ve optlon among Chlld’

~care-proqrams; but prov1ders must be“espec1ally consc1ous of
the1r role in-sharing the care of chlldren 1n o?der to avoid

-

preconcelve%_ldeas about the roles of the famlly,.the caregivers,,

A 4

and children. Accordlng to Blerstedt s deflnltlon of power, it
2 ._} becomes essential to empower famlly dayacare.prov1ders_so that
" they haVe access to a network so that they are affiliated with
‘ a profess1onal organlzatlon, and so that they have access to
. v.approprlate resources 1nclud1ng bdt not l;mlted to fair oaymené'i
Child care in general and family day care in part1cular are nowe
. & part of thevAmerican'cnlture and mnst be safegnarded by stand;

ards reflect1ng the power: in. famllles,.chlld care standards must’

der1ve from fam111es9 from the ch11d care’ professlonals, .and from'

o Eff’f

r
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Ay

, -ddbernment répresentetives so that-childfen‘are protebted“from_

- )

1nadvertent neglect and are prov1ded w1th adequate and appro-

b
.

prlate people and experiences at all tlmes. ‘ Women ‘in ‘child

\— ¢

.care, startlng where they are, must be empowered 1nyorder to

‘care ﬂor the chlldren, to learn from each'other, ‘and to fo;g

new 11nks and build new netWOrks fonocreatlng a stronger Wor
- -5§ o : 5 S , ,
o LR _ * . ~ . |
LRI S , . ’ o
S aE . . ’ / ’

are

4. //
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